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 Overview 
2025-26



Open Enrollment -Required for ALL

● Partnering with American Fidelity once again

● Self Serve window is March 24- March 30. Watch your email for information! 

● Enrollment specialists will be onsite in every building  
○ Open enrollment is March 31-April 17.  
○ You will receive a list of days for your building and a link to schedule an 

appointment

● It is very important that you schedule a time to meet with the representative to 
review and enroll in your benefits.
○ You need to meet with American Fidelity or self-enroll even if you 

opt out of District insurance

● Please be sure to review your confirmation email to make sure you 
have the proper plans and dependents that you want and contact 
American Fidelity immediately if you need to change something as NO 
changes will be allowed after April 25.



American Fidelity

● Enrollment Website
○ Schedule enrollment appointment

■ Required for all that did not self enroll
○ Learn more about all benefits offered
○ What to bring to your appointment

■ Beneficiary Information
■ Dependent information including SSN and Birthdate
■ Driver’s license is needed to open up HSA
■ You may have someone attend with you 

● Please watch your email for more information

https://americanfidelity.com/pages/college-community-school-district/


District Medical Plan Options
No changes to any plans! 

● PPO Choice
○ $1250/$2500 deductible, $3500/$7000 OPM

● PPO Core 
○ $2000/$4000 deductible, $4000/$8000 OPM

● HMO core
○ $3000/$6000 deductible, $6000/$12,000 OPM

● HDHP Value
○ $5000/$10,000 deductible, $5000/$10,000 OPM
○ $10,000/$20,000 ded. Out of network



District Medical Plan Contribution

● District will pay the cost of the HMO Core single plan 

● Each employee enrolled in insurance will receive the difference 
between the PPO Core plan ($117/mo.) in a separate pay line, 
labeled Medical Insurance Allowance, to be used towards 
insurance or received as extra wages

● For those employees that enroll in the single HDHP with an HSA, 
the District will contribute $88/mo. to the HSA

● This provides flexibility in choices and allows each 
employee to make the best individual choice and District 
contribution is $687/mo regardless of plan



How Does this Look?



Rates for Core Plans



Medical Plan Cost Comparison  link

https://docs.google.com/spreadsheets/d/1GIgVnBp5Plt4_XyQS-x_V4jy-oVna4tofHTjHZhgmXw/edit?usp=sharing


HMO Plan Facts
● Primary care doctor are now required on the HMO plans.  Just need to designate one 

but doesn’t limit your care choices. You can still go to any provider, even for 
preventative care

○ PCP Information

● Emergency care is always covered anywhere

● Referrals are not needed under HMO plans for care in Iowa

● Virtually ALL doctors and hospitals in Iowa are covered under HMO plans

● Mayo clinic and other out of state providers will now have out of network coverage 
as well for those on the HDHP.  Still not covered under the HMO Core without 
special referral from Wellmark

● HMO Core plan has an annual vision exam covered

https://www.crprairie.org/app/uploads/2024/03/Choose-your-PCP.pdf


What is a HDHP and an HSA?
● HDHP is High Deductible Health Plan and HSA is Health Savings Account

● How does it work?
○ When you go to the doctor, you pay nothing that day
○ Charges are submitted to insurance and after network discounts, you are billed 

100% of allowable charges
○ Prescriptions also apply to this deductible, there are no copays
○ Once your deductible is met, you pay nothing more the rest of the year

● You can set aside money in an HSA to pay for your claims
○ HSA contributions are pre-tax, carryover year to year and go with you if you 

change employers 
■ Single $4,300, family $8,550; $1000 catch up option for those over age 55
■ You can put your premium savings into the HSA to use when you need it

○ HSA contributions can be used for medical, dental or vision claims

● Cost saving tool if rarely go to doctor or if always meet out of pocket maximum



Which plan is right for you? 

● Deductible is only applied in emergency or hospital situations for all but HDHP

● Deductible runs January to December
○ PPO/HMO allows a carryover from October-December (not HDHP)
○ If you change plans in July, any deductible paid counts towards the new plan 

on all plans

● Copays are the most common expense for other plans.  These are applied towards 
out of pocket maximum but not the deductible

● Preventative covered at 100% on all plans

●  Medical Plan Comparison

● Other documents regarding HDHP on District Payroll Website 

https://www.crprairie.org/app/uploads/2025/03/MIIP-2025-Plan-Comparison.pdf
https://www.crprairie.org/app/uploads/2025/03/MIIP-2025-HDHP-Guide-to-Success.pdf
https://www.crprairie.org/departments/human-resources/employee-benefits/employee-benefits-documents/


Which plan is right for you? 



Other Tax Saving Options 

● Dependent Care Account
○ Pre-tax deduction for daycare expenses
○ $5000 limit for single or married filing jointly, $2500 for 

married filing separately
● Healthcare Flexible Spending Account (HCFSA)

○ Contribution max- $3300, Carryover max- $660
○ Can’t be used with HDHP/HSA

● Limited Purpose Flexible Spending Account (LPFSA)
○ Contribution max- $3300, Carryover max -$660
○ Used for dental and vision only, can be used with HDHP

● 403b Account
○ Tax sheltered retirement account
○ Contribution max- $23,000



2025-26 Delta Dental Plan

https://docs.google.com/document/d/1HnwUI7TO7cpH6KVi927TtK3FkOIpeB9RdI_OaMUtlJ0/edit?usp=sharing


2025-26 EyeMed Vision Plan

https://docs.google.com/document/d/12IecrI1umrdVFt1nck6FRdbm9_WtpsnDRgwNpI7b8i8/edit?usp=sharing


American Fidelity Products and 
Services

● Voluntary Products
○ Short Term Disability
○ Cancer 
○ Critical Illness
○ Accident
○ Voluntary Life- whole life and term life
○ Group Hospital Indemnity

● Administration Services 
○ HSA
○ Flex Spending and Dependent Care Accounts
○ 403 b Provider 



Available Wellness Programs 

● Blue 365  *sign up for discounts and programs

● Wellbeats-  Information coming soon! *sign up through myWellmark

● Hinge Health  

● Employee Assistance Program  *company code phawks

● myWellmark *LOTS of information regarding your insurance

● Don’t forget about Doctor on Demand!! No copay for all but HDHP.

● District Wellness Opportunities

https://www.blue365deals.com/WellmarkBCBS/offers?page=1
http://hinge.health/miip-oe
https://www.mylifeexpert.com/login
https://mywellmark.wellmark.com/login


Additional Information

● Website Information 
○ Payroll and Benefits Page
○ MIIP Enrollment Checklist
○ Enrollment FAQ  

● Links to Documents
○ Core Plan Rates 
○ Medical Plan Cost Comparison  

● I am always happy to answer questions 
○ amorrison@crprairie.org
○ 319-848-5221

● American Fidelity Enrollment Specialists can also assist with questions

https://www.crprairie.org/departments/human-resources/employee-benefits/employee-benefits-documents/
https://www.crprairie.org/app/uploads/2025/03/MIIP-2025-CHECKLIST.pdf
https://www.crprairie.org/app/uploads/2025/03/MIIP-2025-FAQ.pdf
https://docs.google.com/spreadsheets/d/1ZMl574wra4cvQ4fnzU7l4yQYr0D_M06uJ3CtODDRY8Q/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1GIgVnBp5Plt4_XyQS-x_V4jy-oVna4tofHTjHZhgmXw/edit?usp=sharing
mailto:amorrison@crprairie.org


 

Thank you for your 
time! 

Questions? 


