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ARTICLE I: Recognition and Definitions

A. Recognition:

The agreement recognizes:

a. Employer: The College Community School District governed by the Board of Directors or its duly authorized
representatives.

b. Employees: Regular full-time and regular part-time certified employees including teachers, special education
teachers, librarians, counselors, nurses, full release TLS employees, and co-curricular as listed in Appendix 2
of the negotiated agreement.

c. Excluded: Administrators and all other certified district employees not listed above.

B. Definitions:

a. Employer: The College Community School District governed by the Board of Directors or its duly authorized
representatives.

b. Association: The College Community Education Association or its duly authorized representatives or agents.

c. Employee: All employees represented by the Association in the bargaining unit as defined and certified by
the Public Relations Board (PERB)

d. Full Time Employment: Employees who are employed 30 hours or more hours per week.

e. Part Time Employment: Employees who are employed less than 30 hours per week.

f.  "School Days": shall mean those days when employees are in attendance, except during summer vacation,
when school days shall mean days when the Board's business office is open.
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A. Schedules

ARTICLE II: WAGES AND SALARIES

The salary schedules for employees in the College Community School District are set forth in Appendices 1

through 3 which are attached hereto and are made part thereof, except as modified or adjusted in the following
paragraphs of this article. The term "regular schedule" as used in this article shall refer to the salary schedule in
Appendix 1. The term "co-curricular schedule" as used in this article shall mean the salary schedule in Appendix

2.

B. Regular Salary Schedule

1. Placement on Regular Salary Schedule

New employees shall be placed on the regular salary schedule at the discretion of the board.

2. Advancement on Regular Salary Schedule
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Increments

Employees on the regular salary schedule shall be granted one (1) increment or vertical step on
the schedule for each year of satisfactory service until the maximum for their educational
classification is reached. A year of service consists of employment in the College Community
District for one (1) semester or more in one (1) school year.

Educational Lanes

Employees who move from one educational lane to a higher education lane on the salary
schedule shall move to the corresponding eligible step on the higher lane.

Employee educational advancement on the salary schedule shall be for graduate credit courses
within an employee's assigned teaching area or those in pursuit of an advanced degree in the
assigned or toward an additional endorsement within teaching or towards administration.

Only graduate credit from an accredited college or university shall be used for educational lane
advancement.

All graduate courses to be applied toward advancement on the salary schedule shall be
approved in advance by the Superintendent or his/her designee prior to taking the course. Prior
approval may be waived at the sole discretion of the Superintendent or his/her designee.

® No exceptions will be considered for retroactive approval of course work.

e No request for advancement will be accepted for course work after September 1st.
The employee Appendix To compete shall file evidence of the additional educational lane credit

with the Superintendent no later than October 1 of each year in which he/she is eligible to
move. See Appendix 5 and Appendix 6 to complete the requirements of this section.



c. Contract Year

The employee work year shall be 190 days except new personnel shall be required to attend an
additional day for orientation.

If the State mandates and funds additional days, said days shall be paid as a separate line item at
1/190" of the employee’s regular salary.

d. Salary Deductions

Salary deductions for non-paid leave shall be computed at 1/190 of the employee's regular
190-day salary.

e. Extended Contract

Employees offered a contract for periods of more than 190 days shall be compensated for those
days at the rate of 1/190th of the employee's regular salary.

C. Co-Curricular Salary Schedule
1. Placement on Co-Curricular Salary Schedule

New employees shall be placed on the co-curricular schedule at the discretion of the board.

The co-curricular salary shall be determined by multiplying the designated percentage in Appendix 2
times the negotiated base amount on Appendix 2.

2. Credit for Experience

An employee may be given credit for previous outside experience for directing a particular activity in
accordance with Appendix 2 of this Agreement.

3. Advancement on Co-Curricular Schedule
An employee on the co-curricular salary schedule shall be granted one (1) increment or vertical step on

the schedule for each year of satisfactory service directing a particular activity until the maximum of
seven (7) years is reached, with the exceptions noted in Appendix 2.
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D. Method of Payment

1. Pay Periods

Each employee shall be paid in twenty-four (24) installments on the 15th and 30th of each month. The
July and August installments will be written prior to June 30th. The district will directly deposit checks
to the financial institution of the employee’s choosing, if possible.

2. Exception

When a pay day falls on or during a school year holiday, vacation or weekend, employees shall receive
their checks on the last previous working day whenever possible.

3. Co-Curricular Contract Pay (Except Interscholastic Athletics

Employees who receive pay for co-curricular assignments will receive their pay in one of the following
two (2) options based upon their employment status with CCSD.

CCSD 12 Month Employee and Teaching Staff:

The total amount for the co-curricular duties shall be divided into twenty-four (24) installments and be
paid as part of each of the twenty-four (24) regular pay periods. In the event the contract is entered into
after the beginning of the school year, the total amount shall be divided into the number of pay periods
remaining through the August pay period.

Non-Teaching Staff:
The total amount for the co-curricular duty shall be divided into six (6) installments and be paid as part
of each of the six (6) pays that relate to the time period that the activity is conducted.

4, Interscholastic Athletic Contract Pay

The method of payment for coaches of interscholastic athletic activities will be stipulated in the terms of
each individual coach's separate contract.

5. Summer Checks

Summer checks, other than for summer school employees, shall be mailed to the address last designated
by the employee to the school business office payroll department.

E. Nurses Salary Schedule:

See Appendix 1.

F. Auxiliary Pay Rates
Salary rates for auxiliary work will be paid at per-diem (teaching contract divided by 190) rate for instructional

assignments; non-instructional assignments will be paid by stipend or hourly rate in accordance with existing
procedures. The hourly rate shall be $28.00 per hour.
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G. Extra Duty Assignments
Employee participation in the extra duty assignments listed in Appendix 3 which extend beyond the contracted

workday shall be compensated according to the rate of pay in Appendix 3, which is attached hereto and made a
part thereof.

ARTICLE III: LEAVES OF ABSENCE

A. Sick Leave

Requested leaves of absence which require a substitute shall be taken in half or full day increments unless
otherwise noted in this agreement. Substitutes scheduled for up to 4 (four) hours shall count as a half day
absence against the Employee’s days available. Substitutes scheduled for more than 4 (four) hours shall count as
a full day’s absence against the Employees days available.

Leave periods beyond three (3) work days, medical certification shall be required.

All regular contracted personnel shall be granted sick leave days with pay for personal illness in accordance with
the following schedule:

1. First year of employment - 10 days

2. Second year of employment - 11 days

3. Third year of employment - 12 days

4, Fourth year of employment - 13 days

5. Fifth year of employment - 14 days

6. Sixth year and subsequent years of employment - 15 days

The above specified sick leave entitlements shall apply only to consecutive years of employment in the school
district. Sick leave entitlements may accumulate from year to year to a maximum of 120 days.

Employees with an accumulation of more than 120 days shall not be reduced to a maximum of 120 days except
through normal attrition. This attrition shall occur only after the employee has used the 15 days they receive
each year. If these 15 days are not used, they shall not be carried forward to add to the accumulated total if it
makes it more than 120 days

Upon the birth of an employee's child, the non-birthing parent may use up to 5 days of employees sick leave to
assist in the care of the newborn child. This time is to be taken within the first 30 days of the birth of the
newborn child.

When an employee qualifies for long term disability insurance benefits, then that employee, upon returning to
active employment, shall be granted, on the first day of employment, the number of sick leave days he/she had
available on the date of the disability, not to exceed 90 days.

Whenever an employee will be absent from work, he/she, irrespective of whether the employee is entitled to or
receives sick leave benefits, notify his/her principal or the person designated by the principal to receive such
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notice. If the absence is for consecutive days, the principal or designee shall be notified of the probable date of
return and shall be kept advised of any changes in the probable date of return. The principal or designee may
require substantiation of any illness.

All sick leave entitlements shall terminate and/or be forfeited upon termination of employment.

Employees are entitled to use accumulated sick leave during the periods they are unable to perform regular
duties due to a pregnancy and subsequent recovery.

Sick leave shall not be granted for employee elective surgery unless the doctor states in writing that the surgery
is immediately necessary.

B. [lIness in Family

1. Employees shall be entitled to five (5) days leave annually, non-accumulative for iliness in the family. Iliness in
the family leave shall be construed to mean leave necessitated by illness of a member of the employee's
immediate family. Immediate family shall be construed to mean spouse, common law spouse, or domestic
partner, child, parent, foster children who are in the direct care and reside in the home of the employee who has
been designated as a legal guardian, and other relatives whose permanent address is in the same household, as
the employee. Family sick leave may also be used for an employee's child and parent regardless of residence.

2. Inthe event that a child is born to an employee’s spouse, common law spouse, or domestic partner, “iliness in
family” days, if available, may be used for care associated with the delivery.

3. Inthe event that an employee’s spouse or minor child is hospitalized and the employee has exhausted all five (5)
illness in family days and all available personal leave days, up to three (3) additional days of illness in family leave
may be granted by the Superintendent or designee for the employee to be with their spouse or minor child
during the hospitalization, for follow-up appointments directly related to the hospitalization which are scheduled
within the same fiscal year, or for direct care of the spouse or minor child related to the hospitalization.

4. Employees of the District are entitled to family medical leave to the same extent and subject to the same terms
and conditions as set forth in the Family Medical Leave Act of 1993 and the regulations implementing the Act.
No provision of the Act is diminished by the inclusion of this provision in this contract nor are the pre-existing
family or medical leave provisions of this contract diminished by the inclusion of this provision in this contract.

C. Personal Leave and Emergency Leav

All regular full time and all regular part time employees will be allowed two (2) personal days each year and can
accumulate up to a maximum of four (4).

Employees shall not use personal leave during the first five student days or the last five student days of the school
year or to extend holidays or vacations. Exceptions will be made if the district's original calendar has been
changed and the change in the calendar caused the conflict with this provision and exceptions may be made at the
sole discretion of the Superintendent, or their designee. Personal days shall be granted in not less than one-half
(1/2) day.

An employee planning to use a personal leave day or days shall notify the employee's principal at least one (1)
day in advance, except in cases of emergency. In an emergency situation, the employee shall notify the principal
as early as possible.

The number of personal leave days per building per one day will be determined upon the buildings student
enrollment:
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e Up to 700 students = 3 personal days per day per building
e 700 - 1,000 students = 4 personal days per day per building
e 1,000 + students = 5 personal days per day per building

During the months of May and June, except emergency cases, no more than two (2) personal days of leave shall
be granted in advance for one given day. More than three personal leave days per building may be granted, in
the order of request, at the discretion of the Director of Human Resources.

Employees not using any personal leave during the contract year may request the amount of $150.00 (prorated
for part-time) per day claimed to be paid no later than their August paycheck of the contract year. Day(s)

claimed will be subtracted from the personal leave accumulation if this option is taken.

D. Bereavement Leave

Bereavement leave shall be used to attend the funeral and other related purposes only.

1. Up to seven (7) days of leave shall be granted in the event of death of the employee's child, spouse or
legal domestic partner.

2. Up to five (5) days of leave shall be granted in the event of death of the employee’s grandchild and
parent.

3. Up tofour (4) days of leave shall be granted in the event of death of each of the following: father-in-law,
mother-in-law, brother, sister, and any other member of the employee's immediate household.

4. Employees shall be granted up to two (2) days per contract year to attend funerals in the event of a
death of a friend or relative outside the employee's immediate family as defined above.

5. Inthe event of the death of a grandparent, and the employee has already used the allowable two (2)
days per contract year, one (1) day shall be added to the maximum days allowable.

E. Religious Leave

Any employee who’s commonly recognized religious affiliation requires the observance of holidays other than
those scheduled in the school calendar shall be excused by making his/her needs known to the building principal
at least ten (10) days prior to the requested holiday. Leave shall be granted on one of the following

basis:

a. Unpaid, without loss of seniority

b. Paid, by use of a day of personal leave.

C. Paid, with the immediate supervisor scheduling compensatory time after conferring with the employee.
F. Jury and Legal Leave

Any employee called for jury duty or to testify on behalf of the school district during school hours shall be
provided such time. Any fees or remuneration the employee receives during such leave shall be turned over to
the College Community School District.

When an employee is excused from jury service before noon, either temporarily or permanently, on any work
day, the employee shall promptly report to his/her immediate supervisor and shall complete any remaining
hours of work in the work day, if required. An employee subpoenaed as a witness, and who is denied the option
of submitting a deposition, shall be granted leave as needed, up to three (3) days.
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G. Association Leave

The Board shall grant a leave of absence without loss of salary to an employee for the purpose of transacting
official Association business provided notice thereof shall be given in writing to the Superintendent or designee
five (5) working days in advance of said leave. Such notice may be waived by the superintendent or his designee
at his/her sole discretion. Association leave cannot be used for political purposes. Evidence of Association
approval shall be submitted. In no event shall a total number of days granted hereunder exceed ten (10) in any
single school year. Up to ten (10) additional days may be granted with Board approval to attend conferences
recommended by the Association, with the provision that the cost of substitute teachers that may be required
shall be shared equally by the Board and the Association.

H. Adoption Leave & Foster Care Leave

In case of adoption of a child or foster placement of a child, an employee shall be granted up to three (3) days of
leave with pay, for the necessary legal work involved.

l. Sabbatical Leave

Employees with more than one year's service in the College Community School District may wish to request a
sabbatical year's leave of absence. If approved in advance by the Board, this type of leave will allow the person
to advance one step on the salary schedule for the time spent in study or travel. Failure to attend school or
travel, if leave has been granted for that purpose, would allow the Board to cancel the contract or to offer a
continuation contract with no step credit given for the leave time. Sabbatical leave from the school district shall
be without pay.

J. Outside Teaching

A leave of absence without pay may be granted for up to two (2) years for an employee who joins any nationally
recognized volunteer domestic or overseas program or institution if approved by the Superintendent or
Designee.

Upon return from such leave an employee shall be placed at the same position on the salary schedule and
maintain the same fringe benefits as he/she should have accrued had he/she taught in the system during such
period.

K. Exten Leav

An employee may be granted a leave of absence without pay for reasons acceptable to the Board for a period of
not less than one (1) semester or more than one (1) year and which may not be renewed more than one (1)
time.

An employee on a full year of extended leave must notify the superintendent by certified mail, return receipt
requested, of his/her plan to return the following year, by the first day of February in the year of the extended
leave or his/her position will be declared vacant.

An employee on a semester of extended leave must notify the superintendent by certified mail, return receipt

requested, of his/her plan to return the following semester no later than forty-five (45) calendar days prior to the
end of the semester the employee is on leave, or his/her position will be declared vacant.

Table of Contents 10




L. Other Leaves of Absence

At the sole discretion of the superintendent or designee, leave in addition to those provided in the other
paragraphs of this Article may be granted with or without pay or with the employee paying the cost of the
substitute, for reasons deemed necessary and appropriate by the superintendent or designee and shall not be
subject to the grievance procedure.

M. Other Benefits

All benefits to which an employee was entitled at the time of his/her leave, including unused accumulated sick
leave and personal leave days, shall be restored to the employee upon his/her return to active employment.

ARTICLE IV: EMPLOYEE HOURS

A. Hours

The employee's regular workday shall include a thirty (30) minute duty-free lunch, break times, and on Fridays,
teachers will be dismissed when responsibilities for students have ended as scheduled by the Building
Administration. Normal hours for employees shall be a continuous 8-hour day as assigned by the building
administration.

B. Pr ration Tim

1. When possible all members of the bargaining unit will receive 60 minutes of preparation time during the
8-hour workday as defined by the contract.

2. If 60 minutes of preparation time during the 8-hour workday is not available due to scheduling,
preparation time may be calculated weekly. At least 300 minutes of preparation time will be provided in
a full 5-day work week.

3. Principals will make every effort to ensure that at least one portion of preparation time is at least 30
minutes in length. The District will endeavor to not schedule meetings during assigned preparation
times; and agrees that passing time as defined by the building schedule and other unassigned time of
less than 15 minutes will not be designated as preparation time.

3. The principal or his/her designee may temporarily assign an employee to other duties during preparation
time if the need arises.

6. Teachers who believe their schedule, as developed by the building principal, does not meet these

requirements must arrange a meeting with their building Principal within two (2) weeks of receiving
their schedule in an effort to resolve the situation at the building-level.

C. Early Dismissal

Employees will be permitted to leave after the dismissal of students, their supervisory duties are
complete, and buses have exited campus.
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ARTICLE V: HOLIDAYS

It is agreed that the following holidays shall be considered as non-working, non-paid, non-school calendar holidays and
that employees shall not be required to perform duties on these days:

Labor Day
Thanksgiving Day
Christmas Day

New Year's Day

Martin Luther King Day
Good Friday

Memorial Day

Noup,srwNpE

ARTICLE VI: SAFETY PROVISIONS
A. Protection of Employee
1. Unsafe and Hazardous Conditions

All employees have the obligation to call attention to the Board of any suspected unsafe or hazardous
conditions. This includes unsafe conditions in their work area or suspicious materials or items that are
out of place. It shall be the responsibility of the Board to correct such reported conditions, if the Board
agrees that the conditions are in fact unsafe or hazardous.

2. Assault of an Employee

Leave:

Leave associated with employee assaults shall be commensurate with lowa Workers Compensation Laws.
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A.

ARTICLE VII: GRIEVANCE PROCEDURE

Definition
1. Grievance

A "grievance" shall mean a claim by a grievant that a dispute or disagreement of any kind exists involving
interpretation or application of the terms of this Agreement.

2. School Days

"School Days" shall mean those days when employees are in attendance, except during summer
vacation, when school days shall mean days when the Board's business office is open.

3. Grievant

A grievant is an employee or group of employees filing the grievance or in the case of a class grievance,
the Association.

Rights of Employees to Representation

A grievant may be represented to any and all levels of the grievance procedures by himself/herself, and/or at
his/her option, by a representative. If requested by the employee, the Association may act as representative of
the employee at any and all levels of the grievance procedure.

Procedure

Recognizing the necessity of maintaining without interruption educational services to the community, it is hereby
agreed that if during the terms of this agreement, any difference should arise between the Board and an
employee, or the Board and the Association as to the interpretation and application of any of the specific
provisions of this agreement, there will be no suspension of work or interference with the normal operation of
the school system on account of such difference, but a determined effort shall be made to settle it promptly
under the provisions of this procedure. The Administration shall determine when an interference or disruption
has occurred. A grievant covered by this agreement shall have the right to present grievances in accordance with
this procedure, but only if and to the extent that the grievant is aggrieved. When two or more employees
request it in writing, the Association may process a grievance from Step 1 as a class grievance.

The failure of a grievant to act on any grievance within the prescribed time limits will act as a bar to any further
appeal. The failure of the principal, supervisor, superintendent, or other administrator to give a decision within
the specified time limits, shall be deemed a denial of the grievance at that step and shall permit proceeding to
the next step. The time limitations, however, may be extended by mutual agreement, in writing, between the
Board and the grievant. All meetings and hearings under this procedure shall be conducted in private and shall
include only witnesses, the grievant, and their designated or selected representatives heretofore referred to in
this Article.

STEP ONE

Prior to the actual filing of a grievance, the grievant shall attempt to resolve any grievance by way of an informal
verbal discussion between the grievant and his or her immediate supervisor or principal. If the grievance cannot
be resolved through informal discussion, the grievant shall file with his or her principal or supervisor, a written
grievance stating the nature of the grievance, reciting the specific clause or clause of the agreement allegedly
violated and shall specify with particularity the remedy sought. This written grievance must be signed by the
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grievant and filed within ten (10) school days from the date on which the events giving rise to the grievance first
occurred or the date on which first knowledge of the event occurred. A copy of the grievance shall be given by
the grievant, to the Association and to his or her immediate supervisor. The principal or immediate supervisor
shall render a decision on the grievance and communicate it in writing to the grievant, the superintendent and
the Association, within ten (10) school days after receipt of the grievance. If requested by either the principal,
immediate supervisor or the grievant, a meeting shall be held with the grievant to discuss the grievance. In the
event of such a meeting, the principal or immediate supervisor shall have additional time to respond. Such
additional time shall not exceed fifteen (15) school days from receipt of the grievance or ten (10) school days
from the date of the meeting, if held, whichever shall be the lesser. The Association and District representatives
may be present as an observer and/or speaker at the meeting if requested by the grievant, principal, or
immediate supervisor.

STEP TWO

The grievance shall be considered settled in Step One and not subject to further appeal unless within five (5)
school days after the answer of a principal or supervisor is received or is due, whichever is earlier, the grievant
submits the grievance in writing to the superintendent or his/her designee. Copies shall also be given by the
grievant to the Association and the principal, or immediate supervisor, within ten (10) school days after the
written grievance is filed at the Second Step, the grievant and the superintendent or designee shall meet at a
mutually agreeable time to resolve the grievance. The Association shall have the right to be present and to
speak at this meeting. In addition, the Association may act as representative of the employee if requested to do
so by the employee.

The superintendent or his/her designee shall file an answer within ten (10) school days of the Second Step
grievance meeting and communicate it in writing to the grievant, his/her principal and to the Association.

D. Released Time

All grievances shall be processed outside the employee's work day unless agreed to by the
superintendent or designee. Said grievant and/or up to one (1) Association representative shall be released
without loss of compensation.

E. Separate Grievance Files

All documents, communications and records dealing with the processing of a grievance shall be filed in a
separate grievance file and shall not be kept in personal files of the participants.

F. Grievance Forms
All grievance forms are to be found in Appendix 4.
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ARTICLE VII: COMPLIANCE CLAUSE AND DURATION
A. Printing Agreements

The Contract shall be available on the District Website.

B. Duration of Agreement

This agreement begins on July 1, 2022 and concludes on June 30, 2025.

Total wage increases for the 2023-24 and 2024-25 fiscal years will be negotiated prior to the stated contract year.

COLLEGE COMMUNITY COLLEGE COMMUNITY
EDUCATION ASSOCIATION BOARD OF EDUCATION
. Il . 'h d".- .":
o /112 Q Fsel Lo, o (il B
7 ' Fresident
tiater Chisf Megotiator
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APPENDIX 1: SALARY SCHEDULES 2024-2025

College Community School District-Appendix 1--Salary Schedule 2024-25
|step BA BA+12 BA+24 M MA+15 M+30 Ma+a5 NURSE TSS _ NURSE
1[Total | s47.500] | $47,500] | s47.500] | 348,938 | s50.856] | $52,771] | $54,683] | $43.188] | 337,338
2[Tatal | $47.500] | 547.500] | sa8,55s | s50.858] | s52,773] | $s54.680] [ 556,608 | 54a,338] | 538,458
3(Tonal | $47.500 | 547,783 |  ssopas| | ss52.773 | 554,688 | $56.606] | 558,523 | u5,872| | $39.952
4|Total | $47.500] | 349,322 | ssz.008] | $54,689| | 558,608 | sse.523 [ s50.440] | sa7022] | s41.072
5{Total | $48.939] | $50,8856] |  ssamas| | ssepoe| | s58,523 | $60.440 | s82.357| | 47,780 | | 341,819
&[Total | $50.858] | $52,773] | 35540 | 558523 | s60,440] | sez.740] [ s54,857] | s48,555] | 342,565
7[tetal [ss2773]  [ssases] |  ss7.7sa] [seoas0]  [sez7e0] [ sespa1] [ s66.958] | $49.322] | s43312
8[Total | $54.308] | $56,606] |  ss0.673 | 382,357 | 964,657 | | s87,381] | s69.258] | s50.088] | 344,089
a[Tatal | $55.840] | $58.523] | s61.500] | s64,274] | s68,574] | se0,258] [ $71.175] | s50,856] | 544,508
10{Total | $57.373] | 80,440 | seas07| | seE191| | s68.491| | $ma7s] | 573,002 | 51,622 | | 345,552
11[Total | $58.523] | 581.974| | sespai | se8,108] | s70,408] | $73.002] [ s75.008] | s52.773] | 346,673
12[rotal | | | $83,507 | sees74| | 570,025 [ 572.325] | s75.000] [ s76.925] | [T
13[Total | | [ | | ses.108] | 571.558] | $74.242] | s76.925] | s78.842] | []
14[Torat | | ] [ ] | [s7aoee]  [s7eass] | s7e.mag] [ se0.759] | [
fom ] T [ [ ] [ [smasss]  [smesa]  [wsorss|  [ssers] | []
16[Total | s60,000 [rata | ss3.173] | $47.073)
7 Total | $63,907
18 Total §66.508
19
20 [Total | $75,025|Total | $78,092|Total | $81,159|Total | $83,078
21[rotal | $60.000 Tatal | $53.573] | $47 473
22 Total | $64,307
23 Total $68,908
24
25 [Total | $75.425|Total | §78,492|Total | $81,559|Total | $83.478
26[Total | $60.000 Tatal | $54.023] | $47 923
il Total | 384,757
78 Total | $69,358|
2
30 [Towal | 575,875]Towl | $78,942[Total | 382,000 Total | $83,928
31[Total | $60.223 Total | 554,473| | 548,373
2 Total | $65,.207
3 Total $60.508
4
s [Total | 576,325[Total | 579,392 Total | $82.450[Total | $84,376
36[Total | $60,673] Total | $54,023] | 348,823
Counting the maximum step on each of the above lanes as "one.” an incremeant of 400 will be given at the beginning of aach sixh slep.
Stariing &t step 26 an increment of $450 will be given.
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APPENDIX 2: CO-CURRICULAR SCHEDULES 2024-2025

2024-25 APPENDIX 2
COLLEGE COMMUNITY SCHOOL DISTRICT
CO-CURRICULAR SCHEDULE: BASE-- 543,088

Level 1is for years 1-3, Level 2 for vears 4-6, Level 3 for years 7+.

ASSIGNMENTS Level 1 Level 2 Level 3

%5 %5 5
FOOTBALL
Head Varsity 17.5% £7,540 19.7% 58,488 22.5% 50,605
Assistant Varsity 10.0% 34,309 11.2% 54,826 12.4% 55,343
Head Freshmen B6% 53,706 9.7% 54,180 11.2% 54,826
Assistant Freshmen 7.8% 53,361 B.8% 53,792 10.0% 54,309
Head Middle School 6.5% 52,801 7.3% 53,145 B.3% 53,576
Assistant Middle Schoaol 6.1% 52,628 6.9% 52,973 7.8% 53,361
BASKETBALL (BOYS & GIRLS)
Head Varsity 17.5% 57,540 19.7% SB,488 22.5% 50,605
Asssistant Varsity 10.7% £4,610 12.0% 55,171 12.8% 55,515
Head Sophomore 96% 34,136  10.8% 54,654 12.3% 45,300
Assistant Sophomore 85% 53,662 9.6% 54,136 11.0% 54,740
Head Freshmen BE% 53,706 9.7% 54,180 11.2% 54,826
Assistant Freshmen 7.8% 53,361 B.E% 53,792 10.0% 54,309
Head Middle School b.5% %2,801 7.3% 53,145 B.3% 53,576
Assistant Middle School 6.1% 52,628 6.9% 52,973 7.8% 53,361
WRESTLING (BOYS & GIRLS)
Head Varsity 17.5% 57,540 19.7% 58,488 22.5% 50,605
Assistant Varsity 10.7% 54,610  12.0% §5,171 12.8% 55,515
Head Middle School 6.5% 52,801 7.3% 53,145 B.3% 53,576
Assistant Middle Schoaol 6.1% 52,628 6.9% 52,973 7.8% 53,361
Wrestling Manager Sponsor 1.9% 4819 2.1% 5905 2.4% 51,034
BASEBALL
Head Varsity 13.9% 55,980 15.4% 56,636 17.4% 57,497
Assistant Varsity 9.0% 53,878  10.1% 54,352 11.5% 54,955
Head Sophomore BA% 53,619 9.5% 54,093 10.8% 54,654
Assistant Sophomore 6.8% 52,930 7.9% 53,404 B.8% $3,792
Head Freshmen B0% 53,447 9.0% 53,878 10.3% 54,438
SOFTBALL
Head Varsity 13.9% 55,980 15.4% 56,636 17.4% 57,497
Assistant Varsity 9.0% 53,878  10.1% 54,352 11.5% 54,955
Head [V B.A% 53,619 9.5% 54,003 10.8% 54,654
Assistant [V B.0% 53,847 9.0% 53,878 10.3% 54,438
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ASSIGNMENTS Lewvel 1
e
TRACK /CROSS COUNTRY (COED)
Coed Head Cross Country 13.9%
Coed Assistant Cross Country 6.5%
Coed MS Cross Country 6.5%
Coed MS Cross Country 6.5%
Coed Head Varsity Track 13.9%
Coed Assistant Varsity Track 9.1%
Coed Head Middle School Track 6.5%
Coed Assistant Middle School Tran 6.1%
VOLLEYBALL
Head Varsity 13.9%
Aszistant Varsty 9.0%
Head JV 9.0%
Head Sophomore B.1%
Aszistant Sophomore 6.8%
Head Freshmen 7.5%
Assistant Freshmen 6.8%
Head Middle School 6.5%
Aszistant Middle School 6.0%
TENNIS (BOYS AND GIRLS)
Head Varsity B.E%
Assistant Varsity 6.5%
Head Middle School 6.0%
Aszistant Middle School 5.E%
GOLF (BOYS AND GIRLS)
Head Varsity BE%
Asst. Varsity 6.5%
SOCCER (BOYS AND GIRLS)
Head Varsity B.7%
Aszistant Varsty 6.5%
J¥ Head 6.5%
Head Middle School 6.0%
Aszistant Middle School 5.E%
SWIMMING (BOYS AND GIRLS)
High School Sponsor 2.9%
BOWLING
Head Varsity BE%
CHEERLEADING
Fall Varsity Head 7.4%
Fall Asst. Varsity 2.8%
Fall Jv 1.5%
Fall Freshman 1.5%
Winter Varsity Head 7.4%
Winter Asst. Varsity 21E%
Winter |V 1.5%
Winter Freshman 1.5%

5

55,989
52,801
52,801
52,801

55,589
53,921
32,801
52,628

55,589
53,878
53,878
53,490
52 4930
53,232
524930
52,.8mM
52,585

53,792
52 B01
52,585
52,499

53,792
52 21

53,749
52,801
32,801
52,585
52,499

51,250

53,792

53,189
51,206

53,189
51,206

15.4%
7.3%
7.3%
3%

15.4%
10.2%
7.3%

15.4%
104%
101%
9.1%
7.9%

7.9%
7.3%
6.T%

9.8%
7.3%
6.7%

9.8%
7.3%

9. 7%
7.3%
7.3%
B.T%

313%

9.8%

B.1%
1.3%
1.7%
1.7%
B.1%
313%
1.7%
1L.7%

£4,323

52,887
52,844

51422

54,223

51,422
§732
§732

51,422
5732
5732

Level 3

17.4%

17.4%
11.6%

78%

17.4%
11.5%
11.5%
10.4%

REERR

11.3%
7.T%

74%

11.3%

13.1%

7.T%
74%

3B%

11.3%

3.5%
19%
19%

35%
19%
1.9%

18

57,497
53,576
$3,576
53,576

57497
54 OOR
53,576
53,361

57497
54,955
54,955
54,481
53,792
54,136
53,702
53,576
53,318

S4,BE9
53,576
53,318
53,189

54.E69
531,576

55,645
53,576
53,576
53,318

53,189

51,637

3,669

53,7492
51,508
3819
3E19
53,7492
51,508
3E19
5E19
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ASSIGNMENTS

DANCE TEAM
Dance Team Sponsor

Assistant Dance Team Sponsor
Head |V Dance Team Sponsor
1% Assistant Dance Team Sponsor

WEIGHT ROOM
Weight Room Supervisor
Fitness Room Supervisor

INSTRUMENTAL MUSIC
High School

Assistant High Schoaol
Middle School

Assistant Middle School
Intermediate School
Asst. Intermediate School
Marching Band Assistant

VOCAL MUSIC

High School

High School Assistant
High School Musical

HS Musical Accompanist
HS Musical Inst./VocalfPit
Ambassador Show Band
Middle Schoaol

Middle School Assistant
M5 Musical (Head)

M5 Musical Assistant

ACADEMIC SPONSORS
Head Sponsor
Assistant Sponsor

ELECTRIC CAR
Electric Car Sponsor
Electric Car Assistant

FAN STAND

Fan 5tand Sponsor
Fan Stand Assistant

DRAMA

High School [per play)
H.A. Technical Director
Head Middla School
Aszistant Middle School
Middle 5ch Tech Director

Lewsl 1 Lewvel 2 Lewel 3
%5 w5
9.6% 54,136 10.8% 44,654 12.3% 55,300
6.EB% 52930 7.9% 53,404 BAX 53,702
6.E% %2930 7.95% 43,404 BEX 53,792
2.7% 51163 31% 51 336 35% 51508
7.7% %3318 7% 43,749 9.9% 54,266
7.7% 53318 B7% 53,749 9.9% 54,266
16.7% 57196  1B.6% LR014 2107 59,048
9.3% 34007 10.4% 54 481 11.7%  S4.EX6
6.EB% 52930 7.9% 53,404 BAX 53,702
4.E% %2063 5.3% 432, FR4 5.9% 52,542
5.5% 52370 6.8% 52,030 7AK  53,1ED
0% %1293 37% 41,504 4.4% 51,896
6.1% 52628 6.9% 52,973 T8% 53,361
16.7% 57,196  1B.6% 48014 21.0% 59,048
9.3% 34007 10.4% 54 481 11.7%  S4.EX6
B3% 53576 9,5% 54 093 1107 54,740
29% %1350 33% 451,422 3EM  S1E3T
29% 51250 33% 51,422 3B 51E3T
29% 513250 33% 451,422 3 51637
6.E% 52930 7.9% 43,404 B.A% 53,792
7% %1163 3.1% 41,336 35% 51508
2% 51379 405 51,724 4.2% S1.E10
A% 51,034 27% 41,163 30% 51203
5.3% %2784 6.0% 43 SHS 6.8% 52930
3.9% 51630 4.4% 51 B0E 500 52,154
6.1% %2628 6.9% 42973 7A¥ 53,361
41% 51,767 4.6% 51,9872 5.2% 52,241
6.1% 52628 6.9% 52073 7AX 53,361
4.1% 51,767 4.6% 41 GE2 52% 52,341
54% %2327 6.2% 42671 72% 53,102
12.6% 55429 14.1% 56,075 16.1% 56,937
3E% 51,551 4.1% 51,767 4.4% 51,896
6% 51120 3.0 51,793 3.5% 51,508
29% 51250 33% 51,422 3B 51E3T
19
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ASSIGNMENTS

S5PEECH
High Schoaol
Aszistant High School

PFUBLICATIONS
HA. (Newspaper/Annual)
M5, [Memory Book)

AUDITORIUM
Fine Arts Technician

STUDENT ORGANIZATIONS
H5 Mational Honor Society
H& Student Council

Key Club

FFA Sponsor

Aszistant FFA Sponsor
Assistant HS Student Council
M5 Student Council
Assistant MS Student Council

CLASS SPONSORS
Sophomore

Junior

henior

SPECIAL ART WORK
High School
Middle School

Level 1

11.2%
B.1%

B.0%
11.2%
4.0%

8.1%
2.9%
1.9%

1.9%
2.9%
1.9%

2.9%
2.9%

54,826
53,490

56,549
52,585

56,549

42,585
54,826
51,724
$5,688
$5,171
43,490
$1,250

SE19
£1,.250

51,250
51,250

12.5%
9.2%

171%
B.0%

171%

2.1%

2.1%
3.3%
2.1%

13%
3.3%

57,368
52,B87

57,308

5905
£1,422
4005

51,422
51,422

Lewel 3

14.3%
10.4%

19.5%
7.T%

19.5%

7.T%
14.3%
5J0%
15.0%
14.0%
10.4%
i8%
24%

24%
38%
2.4%

i8%
38%

20

56,162
54 481

S8.402
$3.318

SE 402

53,318
56,162
52,154
56,463
56,0332
S4.4E1
51,637
51,034

51,033
S1.637
51,03

51,637
51,637



APPENDIX 3: EXTRA DUTY ASSIGNMENTS 2024-2025

Middle School:
Basketball-Scorer and Timer 520 jper contest
Wrestling-Match Timer, Scorer 520 per contest
Volleyball-Scorer 320 per conbest
High School:
Foothall-Timer, P.A., Scorer 523 per contest
Statistician, Video Screen
Wrestling-Timer, P.A. 323 per contest
Baskethall-Timer, Scorer, P.A. %23 per contest
Volleyball-5Scorer 523 per contest
Track-5corer, P.A., Video Screen 323 per contest

Payment shall be restricted to two (2] contests on a single date.

High Schoool Special Events:

Wrestling-System Manager 3150 per contest
Track-Computer /Timing Operator 475 per contest
Football-Event Host 5150 per contest
Volleyball-Tornament Scorer 575 jper contest

Payment shall be restricted to one [1) contest on a single date.
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APPENDIX 1: SALARY SCHEDULES 2023-2024

siep =4 B2 Ea+24 M MA+1E MA+30 MA+8E NUBSE 185 MUBSE
| Totar | 42323] | 44.742] | 34m8a7] | g4z581] | #80,.458] §52,340] | #54.304] | $42323] | 837033
2{ 7ot | 343.334] | 45332 IR | 320428 | 322380 §54,734) | 22103 [ #4133 | #23.204]
[Totar | 45 204] | 47408 T | 82200 | 54204 58,188 | 83073 | $44523] | 829,028
afTotar | 47023 | 43332 IR | 54304 IR | | 83873 | sas0ms] | s39.370]
i Totar | 343824] | 320428 IS | 22183 | #3071 $53,573) I | 34s.z08] | 40,428
6| Totar | 80428 | 82200 [ #ss,407] | 83073 | 83973 42,203 | $a4.187] | $4s327) | #40.532]
Totar | g2.300] | 54304 [ se7an | s3973] | 32301 24,543/ | 38421 | ga7.a08] | 41,528]
1 Totar | #57.334] | 22183 IR R | 334.187] 38,331 | 33z723] | sa7.330] | #4208
ofTotar | $85.407] | 83073 [ sm1,900] | 82738 | 88072 93,723 | #7004z | $43881] | $42084]
[Totar | #58331 | s3973] I | 3533 | 3757 70,843 | #72547] | gas.123] | #43.308]
11| Totar | ss3.071 e T | #3723 | 33330] §72,547| | #74.424] | saz824] | g43.704]
2[ 7ot | [ | 82028 T | 93800 [ #71,738] §74,481| | #78,285] [ [ | |
[Tatar | [ [ [ IR | #7021 | #7383 §78,368) | 73300 [ [ | |
a[Tota | [ [ [ [ [ | #72547] | #7g.234] §73,280) | 330,184 [ [ | |
i Tatar | [ [ [ [ [ | #74.070] [ #77.1497] 30,194/ | #3208 [ [ | |
6| Totar | gg3472 [Toter | szo.084] | 544104
] Totar | 83428
Tats 567,885
[Totar | $74470] 7ot | s77.897) 70t | s30.804]7oter | #3248
Totar | $83372 Totar | $50.484] | $44504
Totar | 83328
Tats 583,588
[Totar | s7a370|Tate | g77.807| 7ot | 230.204|Tote | szzaaes
6| Totar | $83,322 Totar | #g0.544] | g45.014
Total | 84378
Tats 583,545
[Toter | s7s.az20|{7oter | s72ae7|7ote | $31.494]70te | 32398
Tota | 323,773 Totar | 324,384] | 245484
Totar | 84,728
Tata §88,285
; [Tote | s7e770|7ote | s7aai7|7ote | $31304]70te | 3370
B Total | #51,344] | ga5.214
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APPENDIX 2: CO-CURRICULAR SCHEDULES 2023-2024

CO-CUREICULAR SCHEDULE: BASE--

COLLEGE COMMUNITY SCHOOL DISTRICT
542,838

Lavel 1is for years 1-3, Level 2 for vears 4-&, Level 3 for vears 7+,

ASSIGNMENTS

FOOTEBALL

Head Varsitr

Asszistant Varsity

Head Sophomore
Assistant Sophomors
Head Freshmen
Aszistant Freshmen
Head Middle Schoal
Aszistant Middle School

BEASKETBALL [BOYS & CIELS)
Head Varsitr

Aszzistant Varsity

Head Sophomore

Assistant Sophomors

Head Freshmen

Asszistant Freshmen

Head Middle Schocl

Assistant Middle School

WRESTLING [BOYS & GIRLS)
Head Varsitr

Asszistant Varsity

Head Middle Schoal

Assistant Middle Schoal
Wrestling Manager Sponsor

EASEBALL

Head Varsitr
Aszistant Varsity
Head Sophomore
Aszistant Sophomore
Head Freshmen

SOFTEBALL
Head Varsitr
Aszistant Varsity
Head [V
Aszistant [V

Table of Contents

Ll 1 Lewe| & Lewel 3
¥4 % & =
17.5% W7 4497 19. 7% 8439 2 5% L0635
10.7% hd SE4 12.F a5 141 12 % 45,483
0.6% 54,113 10.E% B2 7 123% a5, 265
B.5% 43,641 0 5% 4,112 11.r% a4, 713
BE.b% 43,684 9. Tk 155 11.¥% Hd, AR
T.E% 53,341 BBEx 53,770 1000 Hd, 284
6.5% b2, 784 7.3% w3127 B 3% 53,556
B1% h2,613 TR 42556 TB% 53,341
17.5% W7 4497 19. 7% 8439 2 5% L0635
10.7% hd SE4 12.F a5 141 12 % 45,483
0.6% 54,113 10.E% B2 7 123% a5, 265
B.5% 43,641 0 5% 4,112 11.r% a4, 713
BE.b% 43,684 9. Tk 155 11.¥% Hd, AR
T.E% 53,341 BBEx 53,770 1000 Hd, 284
6.5% b2, 784 7.3% w3127 B 3% 53,556
B1% h2,613 TR 42556 TB% 53,341
17.5% W7 4497 19. 7% 8439 2 5% L0635
10.7% hd SE4 12.F a5 141 12 % 45,483
6.5% b2, 784 7.3% w3127 B 3% 53,556
B1% 52,613 R G 2.955 TE% 53,341
1.9% hE14 1% S5O0 A% S1,02E
13.9% 45,954 15.4% G6,597 17.4% H7.454
S0 B3 ESS 10.1% b 327 11.5% Hd 026
4% B3 508 0. 5% Sd 00 10.8% Hd 627
G B3 52,913 7.59% 53,384 EEX 53,770
B0 3427 0.0 B3 B55 10.3% Hd.413
13.9% 45,954 15.4% G6,597 17.4% H7.454
S0 B3 ESS 10.1% b 327 11.5% Hd 026
4% B3 508 0. 5% Sd 00 10.8% Hd 627
B0 3427 0.0 B3 B55 10.3% Hd.413
23



TRACK /JCRO55 COUNTRY (COED)

Coed Head Cross Country L% 53,427 0B 54,198 11.3% L4, 841
Coed Assistant Cross Country 6.5% 52,784 7.3% 53,127 B.A% 53,556
Coed M5 Cross Country 6.5% 52,784 7.3% 53,127 B.A% 53,556
Coed M5 Cross Country 5% 52,784 I 53,127 B.I% 43,556
Coed Head Varsity Track 13.9% 55,954 15.4% 56,597 17.4% 57,454
Coed Assistant Varsity Track 9.1% 43,B98 10.2% 54,369 11.6% 54,569
Coed Head Middle School Track B.5% 52,784 7.3% 53,127 B.3% 53,556
Coed Assistant Middle School Track 615 £2,613 (o £7 056 TE 43,341
VOLLEYBALL

Head Varsity 1359 45,954 15.4% 46,597 17.4% H7d54
Assistant Varsity o0 53, E55 10.1% 94, 327 11.5% 54026
Head [V 9.0% 43,855 10.1% 54,327 11.5% 54,526
Head Sophomore E1% 53470 g5.1% 431 898 10.4% 54 455
Assistant Sophomore (N 52,913 1.0 531,384 BLEX 23,770
Head Freshmen T.5% 53,213 E4% 431,598 OEH 54,113
Assistant Freshmen GE 52,913 Tk 53,384 B.EX 51,770
Head Middle School 5.5% 52,784 7.3% 53,127 E3% 531,556
Assistant Middle Schocl .04 $2,570 B.7% 52,870 T.7% 53,295
TENNIS (BOYS AND GIRLS)

Head Varsity EER 53,770 oD% 44, 198 11.3% H4 841
Assistant Varsity 5.5% 52,784 7.3% 531,127 E3% 531,556
Head Middle School (W I 52,570 7% 41 B30 TR L
Assistant Middle School 5.E% 42,485 b.6% S1E2T TA% 53,170
CGOLF (BOYS AND GIELS)

Head Varsity B A% 53,770 0 g% 44 198 11.3% 54,841
Asst, Varsity B.5% 52,784 7.3% 93,127 A% 531,556
SOCCER [BOYS AND GIELS)

Head Varsity EFR 53,727 0. 7% 4, 155 13.1% H5.E13
Assistant Varsity 6.5% 52,784 7.3% 531127 3% 53,556
JV Head G.5% 52,784 o 93,127 B3k 531,556
Head Middle School Glri 52,570 (S 52,870 T.T% 53,299
Assistant Middle Schocl 5.8% 52,485 B.6% 52,827 T.4% 53,170
SWIMMING (BOYS AND GIELS)

High School Sponsor 2.9% 51,242 1.3% 51414 18% 51,628
EOWLING

Head Varsity EER 53,770 oD% 44, 198 11.3% H4 841
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CHEERLEADING

Varsity Coordinator 4.0% 51,885 4.9% 42,099 5.3% £2,270
Freshmen Coordinator 1.4% LE00 1.7% LTIE 195 SE14
Fall Varsity Head 4.5% 51,928 4.8% 42,056 5.2% 42,228
Fall Asst, Varsity 2.8% 51,195 3.3% £1,414 1.5% 51,495
Fall [V 1.5% 4641 1.7% 4728 1.9% SE14
Fall Freshman 1.5% 4641 1.7% 4728 1.9% SE14
Winter Varsity Head 4.5% 51,928 4.8% 42,056 5.2% 42,228
Winter Asst. Varsity 2 A% 51,195 3.3% £1,414 1.5% 51,495
Winter [V 1.5% 4641 1.7% 4728 1.9% SE14
Winter Freshman 1.5% 5641 1.7% 4728 1.9% SE14
DANCE TEAM

Dance Team Sponsor 9.6% 54,112 10.8% 54,627 12.3% 45,269
Assistant Dance Team Sponsor 6.8% 42,911 7.9% 41,3184 B.8% 51,770
Dance Team Choreographer 2.7% §1,157 3.1% §1,128 35% 51,499
WEIGHT ROOM

Weight Room Supervisor T.7% 43,299 g% 83,727 9.0% 44,241
Fitness Room Supervisor T.7% 43,799 8.7% 43,727 9.9% 54,241
INSTRUMENTAL MUSIC

High School 16.7% 57,154 18 6% 47,568 210% 48,596
Assistant High School 9.3% 43,084 10.4% 44,455 11.2% 44,798
Middle School 6.B% 2,913 7.9% 3,384 BA% 53,770
Assistant Middle School 4.8% 42,056 5.3% 2,270 5.0% %2,527
[ntermediate School 5.5% 52,350 BB H2e11 TA4% 53,170
Asst, Intermediate School 1.0 51,185 1.7% §1,585 4.4% 51,885
Marching Band Assistant B.1% $2,613 B.9% 52,956 7.E% $3,341
VOCAL MUSIC

High School 16.7% 57,154 18 6% 47,568 210% 48,596
High School Assistant 9.3% 53,5984 10.4% 54,455 11.2% 54,798
High School Musical 5.A4% £2,313 6.2% 52 656 T.2% 53,084
HS Musical Accompanist 2.9% 51,242 1.3% 51,414 18% 51,628
HS Musical Inst./Vocal /Pit 2.0 51,242 31.a% 51,414 3E% 51,628
HS Musical Choreographer 2.9% 51,242 1.3% 51414 18K 51,628
Ambassadors Choreographer 2.9% 51,242 3.3% 51,414 18% 51,628
Middle School 6.B% 2,913 7.9% 3,384 BA% 53,770
Middle School Assistant 2% 51,157 3.1% §1,328 1.5% 51,495
ME Musical (Head) 3.2% 51,171 4.0% §1,714 4.2% 41,799
ME Musical Assistant 2A% 1,028 2.7% §1,157 3.0% 41,285
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ACADEMIC SPONSDRS

Head Sponsor 5.3% 52,170 G0 1,570 GEY 52,813
Assistant Sponsor 3.0 51,6M 1.4% 41,845 500 42,142
ELECTRIC CAR

Electric Car Sponsor B1% $2.613 B 9% £1.856 T.B% 43,341
Electric Car Asszistant d.1% 41,756 4.5% 51,871 5.2% 51,128
FAN STAND

Fan Stand Sponsor B1% 42,613 6.9% 41,556 T.EY 43,341
Fam Stand Assistant 4.1% 51,756 1.6% 1,571 5.2% 42,128
FCCLA

FCCLA Sponsor 2.3% 047 17% $1,157 1.3% 51,414
FCCLA Assistant L1% L4771 1.5% SE43 L0 SE14
DEAMA

High School [per play) 5A% 52,3131 B.2% 42 E56 T.2% 43,084
H.5. Techmnical Director 136% 45,198 14.1% 46,040 16.1% %6897
Head Middle School 6% 51,541 a.1% 51,756 4.4% 41,845
Assistant Middle School 2.6% 91,114 W 41,285 3.5% 41,499
Middle Sch Tech Director 2.9 41,242 1.3% §1,414 1A% 51,628
SPEECH

High School 11.7% 54, TIE 12.5% $5,355 14.3% 46,126
Aszistant High School B1% £3,470 9.3% £3,541 10.4% 44,455
FUELICATIONS

H.5. [Mewspaper/Annual) 15.2% 56,511 17.1% 57,325 19.5% 58,351
M.5 (Memory Book) B 2,570 E.7% £1,870 1.7% 51,799
AUDITORIUM

Fine Arts Technician 15.2% 46,511 17.1% £7.325 19.5% 48,351
STUDENT ORGANIZATIONS

HS Natonal Honor Society (1 52,570 6.7% §1.870 1.7 41,395
HS Student Couneil 11.2% 54, 798 12 5% 45,155 14.3% 46,126
Eey Club 4,00 51,714 1.5% 1,028 5.0 42,1432
FFA Sponsor 13.3% £5,655 14.0% 45,007 15.0% %6426
Assistant FFA Sponsor 13.0% £5,141 13.0% 45 GO 14.0% 45,007
Assistant HS Student Counil B1% 53,470 0.2% 53,541 10.4% 54,455
M5 Student Couneil 2.9% 51,242 3.3% 51,414 3.8% 51628
Assistant M5 Student Conneil 1.9% SE14 1% 4500 2.4% 51,028
CLASS SPONSORS

Cophomore 1.0 SE14 1% 5500 2.4% 51,028
Jumnicr 2% 51,243 31.3% £1,414 18N 41,628
Cenior 10% SE14 2% A800 2.4% 41,028
SPECIAL ART WORK

High School 25% 51,243 3.3% §1,414 1A 41,628
Middle Schioel 25% 51,241 3% 1,414 AN 41,628
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APPENDIX 3: EXTRA DUTY ASSIGNMENTS 2023-2024

Middle School:

Basketbhall-Scarer and Timer

Wrestling-Match Timer, Scorer
Volleyball-5corer

High 5chool:

Football-Timer, PA. Scorer
Statistician, Video Screen

Wrestling-Timer, PA,

Basketball-Timer, Scorer, A

Volleyball-5corer

Track-5corer, BA., Video Screen

Payment shall be restricted to two (2] contests on a single date,

High 5choool Special Events:
Wrestling-5ystem Manager
Track-Computer/Timing Operator
Football-Event Host

Volleyball-Tornament Scorer

Payment shall be restricted to one (1) contest on a single date.
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APPENDIX 1: SALARY SCHEDULES 2022-2023

College Community School District ndix 1--Salary Schedule 2022-23
Step BA BA+1Z BA+24 M MA+15 MA+30 MA+45 NURSE TSS  NURSE no TS5

1[total | s42,038] | s43,915] | sas702] | 547,889] | 549.5a8] | $51.423] | $53,200] | saz.038] | 536,538 |
2[Total | 543,164 | $45,041| | $47.203 | 549,546 | $51,.423 | $53,209| | $55,178) | $43,184] | $37,634 |
alTotal | 544,668 | 546 543] | 348.79s] | s51.423] | $53,20| | 355.176] | s57,053] | s44.103] | $38,548 |
altotal | s48,187] | s48,044] | ss0.672] | s53.200] | 555,176] | s57.053] | s58.830] | saa.853] | $39.273 |
s[total | 547,660] | 548 548] | 352 548] | s55.176] [ 557.083] | s58.930] | s60,807] | sa5.416] | $39,826 |
&[Total | 49 548] | 551,423] | s54.426] | $57.053] | 558,830] | $61,182] | s63,050] [ sas979] | 540,374]
7(Total | $51,423 | $53,208| | $56302| | 558.930] | $81,182] | $63,435] | 65,312 | $46,543] | $40,923 |
a|Total | 552,924 | s55,178] | ss8.178] | se0.807] | $63.058] | ses.687] | s67.584] | sa7.108] | $41,471]
altotal | 554,428 | 557,053] | s60.056] | sez.684] | 564,935] | s67.584] | s6,441] | sa7.660] | s4z,018]
10[Total | $55,927] | s58,330] | 361.833] | s64.561] [ s66.813] | s63.4a1] [ 571.318] | sas.23z] | 542,567 |
11[Total | $57,053] | s60,422] | se3.aas] | s66.438] | s6a,600] | $71,318] | 573,105] | 348,705 | 543.115]
12|Total | [ | $81,933] | 64938 | $88.315] | $70,567 | §73,195] [ $75.071] | [ |
13[Total | [ [ [ | se6.438] | s69.818] | 572,004 ] | $75.0m1] | 576,948] | [ |
14[Total | I I I I I [s71.318]  [s7a3z1] | s76.048] | s78.825] | |1 |
15[Total | I I I I I [s72818]  [ssezz] | s7s.eas] | s80.702] | L1 |
16[Total | 557,453 [total | $49,105] | 543.515]
17 Total | $62,333

16 Total $66,836

18
20 [total | $73.218]T0ta1 | $76.222|T0tal | 37922570t | $81.102
21[Total | $57,853 Total | $49,505] | 543.915]
22 Total | $62,733
2 Total $67,236
24
25 [total | $73.618]Tota1 | $76.622|Total | $79.625]Tot | 81,502
26[Total | $58,302 Total | $50,045] | 544 365]
27 Total | $63,183
28 Total $67,665
2
30 [total | $74.068]Tota1 | $77.072[T0tal | 380,075 )Tt | $81.852
31[Total | $58,753 Total | $50,485] | 544 815]
a2 Total | $63,633
a3 Total 568,138
3
3 [total | $7a.519|T0tm | $77.522[Tota | $80.525]T0ta1 | 382,402
36(Total | s59,203] Total | $50,945] | $45.265]|

Counting the masmum steg on each of the above lanes as “one,” an increment of $400 will be given at the beginning of each sixdh step.
Starting at step 26 an increment of 3450 will be given.
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APPENDIX 2: CO-CURRICULAR SCHEDULES 2022-2023

CO-CURRICULAR SCHEDULE: BASE--

$42,038 |

Level 1 is for years 1-3, Level 2 for years 4-6, Level 3 for years 7+.

ASSIGNMENTS Level 1 Level 2 Level 3

% $ % $ % $
FOOTBALL
Head Varsity 17.5% $7,357| 19.7% $8,281 22.5% $9,459
Assistant Varsity 10.7% $4,498 12.0% $5,045 12.8% $5,381
Head Sophomore 9.6% $4,036( 10.8% $4,540 12.3% $5,171
Assistant Sophomore 8.5% $3,573 9.6% $4,036 11.0% $4,624
Head Freshmen 8.6% $3,615 9.7% $4,078 11.2% $4,708
Assistant Freshmen 7.8% $3,279 8.8% $3,699 10.0% $4,204
Head Middle School 6.5% $2,732 7.3% $3,069 8.3% $3,489
Assistant Middle School 6.1% $2,564 6.9% $2,901 7.8% $3,279
BASKETBALL (BOYS & GIRLS)
Head Varsity 17.5% $7,357 19.7% $8,281 22.5% $9,459
Assistant Varsity 10.7% $4,498 12.0% $5,045 12.8% $5,381
Head Sophomore 9.6% $4,036 10.8% $4,540 12.3% $5,171
Assistant Sophomore 8.5% $3,573 9.6% $4,036 11.0% $4,624
Head Freshmen 8.6% $3,615 9.7% $4,078 11.2% $4,708
Assistant Freshmen 7.8% $3,279 8.8% $3,699 10.0% $4,204
Head Middle School 6.5% $2,732 7.3% $3,069 8.3% $3,489
Assistant Middle School 6.1% $2,564 6.9% $2,901 7.8% $3,279
WRESTLING (BOYS & GIRLS)
Head Varsity 17.5% $7,357 19.7% $8,281 22.5% $9,459
Assistant Varsity 10.7% $4,498 12.0% $5,045 12.8% $5,381
Head Middle School 6.5% $2,732 7.3% $3,069 8.3% $3,489
Assistant Middle School 6.1% $2,564 6.9% $2,901 7.8% $3,279
Wrestling Manager Sponsor 1.9% $799 2.1% $883 2.4% $1,009
BASEBALL
Head Varsity 13.9% $5,843 15.4% $6,474 17.4% $7,315
Assistant Varsity 9.0% $3,783| 10.1% $4,246 11.5% 54,834
Head Sophomore 8.4% $3,531 9.5% $3,994| 10.8% $4,540
Assistant Sophomore 6.8% $2,859 7.9% $3,321 8.8% $3,699
Head Freshmen 8.0% $3,363 9.0% $3,783 10.3% $4,330
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ASSIGNMENTS Level 1 Level 2 Level 3

% % % $
SOFTBALL
Head Varsity 13.9% $5,843 15.4% $6,474 17.4% $7,315
Assistant Varsity 9.0% $3,783( 10.1% $4,246 11.5% $4,834
Head JV 8.4% $3,531 9.5% $3,994 10.8% $4,540
Assistant JV 8.0% $3,363 9.0% $3,783|  10.3% $4,330
TRACK /CROSS COUNTRY (COED)
Coed Head Cross Country 8.0% $3,363 9.8% $4,120 11.3% $4,750
Coed Assistant Cross Country 6.5% $2,732 7.3% $3,069 8.3% $3,489
Coed Head Varsity 13.9% $5,843 15.4% $6,474 17.4% $7,315
Coed Assistant Varsity 9.1% $3,825( 10.2% $4,288 11.6% $4,876
Coed MS Cross Country 6.5% $2,732 7.3% $3,069 8.3% $3,489
Coed Head Middle School 6.5% $2,732 7.3% $3,069 8.3% $3,489
Coed Assistant Middle School 6.1% $2,564 6.9% $2,901 7.8% $3,279
VOLLEYBALL
Head Varsity 13.9% $5,843 15.4% $6,474 17.4% $7,315
Assistant Varsity 9.0% $3,783( 10.1% $4,246 11.5% $4,834
Head JV 9.0% $3,783 10.1% $4,246 11.5% $4,834
Head Sophomore 8.1% $3,405 9.1% $3,825 10.4% $4,372
Assistant Sophomore 6.8% $2,859 7.9% $3,321 8.8% $3,699
Head Freshmen 7.5% $3,153 8.4% $3,531 9.6% $4,036
Assistant Freshmen 6.8% $2,859 7.9% $3,321 8.8% $3,699
Head Middle School 6.5% $2,732 7.3% $3,069 8.3% $3,489
Assistant Middle School 6.0% $2,522 6.7% $2,817 7.7% $3,237
TENNIS (BOYS AND GIRLS)
Head Varsity 8.8% $3,699 9.8% $4,120 11.3% $4,750
Assistant Varsity 6.5% $2,732 7.3% $3,069 8.3% $3,489
Head Middle School 6.0% $2,522 6.7% $2,817 7.7% $3,237
Assistant Middle School 5.8% $2,438 6.6% $2,775 7.4% $3,111
GOLF (BOYS AND GIRLS)
Head Varsity 8.8% $3,699 9.8% $4,120 11.3% $4,750
Asst. Varsity 6.5% $2,732 7.3% $3,069 8.3% $3,489
SOCCER (BOYS AND GIRLS)
Head Varsity 8.7% $3,657 9.7% $4,078 13.1% $5,507
Assistant Varsity 6.5% $2,732 7.3% $3,069 8.3% $3,489
JV Head 6.5% $2,732 7.3% $3,069 8.3% $3,489
Head Middle School 6.0% $2,522 6.7% $2,817 7.7% $3,237
Assistant Middle School 5.8% $2,438 6.6% $2,775 7.4% $3,111
Table of Contents 30




ASSIGNMENTS Level 1 Level 2 Level 3

% % % $
SWIMMING (BOYS AND GIRLS)
High School Sponsor 2.9% $1,219 3.3% $1,387 3.8% $1,597
BOWLING
Head Varsity 8.8% $3,699 9.8% $4,120 11.3% $4,750
CHEERLEADING
Varsity Coordinator 4.4% $1,850 4.9% $2,060 5.3% $2,228
Freshmen Coordinator 1.4% $589 1.7% $715 1.9% $799
Fall Varsity Head 4.5% $1,892 4.8% $2,018 5.2% $2,186
Fall Asst. Varsity 2.8% $1,177 3.3% $1,387 3.5% $1,471
Fall JV 1.5% $631 1.7% $715 1.9% $799
Fall Freshman 1.5% $631 1.7% $715 1.9% $799
Winter Varsity Head 4.5% $1,892 4.8% $2,018 5.2% $2,186
Winter Asst. Varsity 2.8% $1,177 3.3% $1,387 3.5% $1,471
Winter JV 1.5% $631 1.7% $715 1.9% $799
Winter Freshman 1.5% $631 1.7% $715 1.9% $799
DANCE TEAM
Dance Team Sponsor 9.6% $4,036 10.8% $4,540 12.3% $5,171
Assistant Dance Team Sponsor 6.8% $2,859 7.9% $3,321 8.8% $3,699
Dance Team Choreographer 2.7% $1,135 3.1% $1,303 3.5% $1,471
WEIGHT ROOM
Weight Room Supervisor 7.7% $3,237 8.7% $3,657 9.9% $4,162
Fitness Room Supervisor 7.7% $3,237 8.7% $3,657 9.9% $4,162
INSTRUMENTAL MUSIC
High School 16.7% $7,020 18.6% $7,819 21.0% $8,828
Assistant High School 9.3% $3,910| 10.4% $4,372 11.2% $4,708
Middle School 6.8% $2,859 7.9% $3,321 8.8% $3,699
Assistant Middle School 4.8% $2,018 5.3% $2,228 5.9% $2,480
Intermediate School 5.5% $2,312 6.8% $2,859 7.4% $3,111
Asst. Intermediate School 3.0% $1,261 3.7% $1,555 4.4% $1,850
Marching Band Assistant 6.1% $2,564 6.9% $2,901 7.8% $3,279
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ASSIGNMENTS Level 1 Level 2 Level 3

% % % S
VOCAL MUSIC
High School 16.7% $7,020 18.6% $7,819 21.0% $8,828
High School Assistant 9.3% $3,910| 10.4% $4,372|  11.2% $4,708
High School Musical 5.4% $2,270 6.2% $2,606 7.2% $3,027
HS Musical Accompanist 2.9% $1,219 3.3% $1,387 3.8% $1,597
HS Musical Inst./Vocal /Pit 2.9% $1,219 3.3% $1,387 3.8% $1,597
HS Musical Choreographer 2.9% $1,219 3.3% $1,387 3.8% $1,597
Ambassadors Choreographer 2.9% $1,219 3.3% $1,387 3.8% $1,597
Middle School 6.8% $2,859 7.9% $3,321 8.8% $3,699
Middle School Assistant 2.7% $1,135 3.1% $1,303 3.5% $1,471
MS Musical (Head) 3.2% $1,345 4.0% $1,682 4.2% $1,766
MS Musical Assistant 2.4% $1,009 2.7% $1,135 3.0% $1,261
ACADEMIC SPONSORS
Head Sponsor 5.3% $2,228 6.0% $2,522 6.8% $2,859
Assistant Sponsor 3.9% $1,639 4.4% $1,850 5.0% $2,102
ELECTRIC CAR
Electric Car Sponsor 6.1% $2,564 6.9% $2,901 7.8% $3,279
Electric Car Assistant 4.1% $1,724 4.6% $1,934 5.2% $2,186
FAN STAND
Fan Stand Sponsor 6.1% $2,564 6.9% $2,901 7.8% $3,279
Fan Stand Assistant 4.1% $1,724 4.6% $1,934 5.2% $2,186
FCCLA
FCCLA Sponsor 2.2% $925 2.7% $1,135 3.3% $1,387
FCCLA Assistant 1.1% $462 1.5% $631 1.9% $799
DRAMA
High School 14.7% $6,180 16.5% $6,936 18.8% $7,903
H.S. Technical Director 12.6% $5,297| 14.1% $5,927 16.1% $6,768
Head Middle School 3.6% $1,513 4.1% $1,724 4.4% $1,850
Assistant Middle School 2.6% $1,093 3.0% $1,261 3.5% $1,471
Middle School Tech Director 2.9% $1,219 3.3% $1,387 3.8% $1,597
SPEECH
High School 11.2% $4,708 12.5% $5,255 14.3% $6,011
Assistant High School 8.1% $3,405 9.2% $3,867 10.4% $4,372
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ASSIGNMENTS Level 1 Level 2 Level 3

% $ % % $
PUBLICATIONS
H.S. (Newspaper/Annual) 15.2% $6,390| 17.1% $7,188 19.5% $8,197
M.S. (Memory Book) 6.0% $2,522 6.7% $2,817 7.7% $3,237
AUDITORIUM
Fine Arts Technician 15.2% $6,390 17.1% $7,188 19.5% $8,197
STUDENT ORGANIZATIONS
HS National Honor Society 6.0% $2,522 6.7% $2,817 7.7% $3,237
HS Student Council 11.2% $4,708 12.5% $5,255 14.3% $6,011
Key Club 4.0% $1,682 4.5% $1,892 5.0% $2,102
FFA Sponsor 13.2% $5,549 14.0% $5,885 15.0% $6,306
Assistant HS Student Council 8.1% $3,405 9.2% $3,867 10.4% $4,372
MS Student Council 2.9% $1,219 3.3% $1,387 3.8% $1,597
Assistant MS Student Council 1.9% $799 2.1% $883 2.4% $1,009
CLASS SPONSORS
Sophomore 1.9% $799 2.1% $883 2.4% $1,009
Junior 2.9% $1,219 3.3% $1,387 3.8% $1,597
Senior 1.9% $799 2.1% $883 2.4% $1,009
SPECIAL ARTWORK
High School 2.9% $1,219 3.3% $1,387 3.8% $1,597
Middle School 2.9% $1,219 3.3% $1,387 3.8% $1,597
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APPENDIX 3: EXTRA DUTY ASSIGNMENTS 2022-2023

Middle School:
Basketball-Scorer and Timer %20 per contest
Wrestling-Match Timer, Scorer %20 per contest
Volleyball-Scorer 520 per contest
High School:
Football-Timer, P.A, Scorer %23 per contest
Statistician, Video Screen
Wrestling-Timer, P.A. %23 per contest
Basketball-Timer, Scorer, P.A. %23 per contest
Volleyball-Scorer %23 per contest
Track-Scorer, P.A., Video Screen 423 per contest

Payment shall be restricted to two (2) contests on a single date.

High Schoool Special Events:

Wrestling-System Manager 5150 per contest
Track-Computer/Timing Operator 475 per contest
Foothall-Event Host 4150 per contest
Volleyball-Tornament Scorer 475 per contest

Payment shall be restricted to one (1) contest on a single date.
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APPENDIX 4: GRIEVANCE FORM

Number: Date Filed:

College Community School District Distribution:
____Association

Building: ___Employee
___Supervisor/Principal
___Superintendent

Name of Grievant

Step I:
A. Date Violation Occurred or Date of First Knowledge:

B. Section(s) of Contract or Policy Violated:

C. Statement of Grievance:

D. Relief Sought:

Signature of Grievant Date

E. Disposition by Principal or Immediate Supervisor

Signature of Principal or Date
Immediate Supervisor
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Step I1:

Signature of Grievant Date

B. Disposition of Superintendent or Designee:

Signature of Association President Date

+H+++++H+
**[f additional space is needed, attach additional sheets. **

Note: All provisions of the Grievance Article of the current Negotiated Agreement shall be strictly observed in
the settlement of grievances.
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APPENDIX 5: APPLICATION FOR GRADUATE CREDIT APPROVAL

Directions how to access the Course Approval form link:
e First go to the District website links under the Human Resources Department web page;

e Then click: Employee Forms and Documents;

e Then click: Staff Course Approval;

Staff Course Approval

— =]

e Then complete the form and click Submit.
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APPENDIX 6: APPLICATION FOR CHANGE IN CONTRACT

Directions how to access the Request for Change in Contract link:
e First go to the District website links under the Human Resources Department web page;

e Then click: Employee Forms and Documents;

e Then click: Request for Change in Contract;

College

Communjty

School District

Home > Human Resources > Departments > Employee Forms and Documents

Employee Forms and Documents

Comprehensive Agreements

Employee Handbooks

Evaluations

Staff Course Approval

SRR (! r<-open in Moy of 2022)

Certified Staff Coverage Payment Request

e Then complete the form and click Submit.

Please note that the online request form for a Change in Contract for Educational Lane Advancement
must be submitted by September 1 of the year the lane advancement is to go into effect.
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